
BBA Human Resource Management Associate in Business 

HRMG BBA 120 credits Management

(Classes taken at Henry Ford Community College to complete associate degree are in red)

Foundations of Excellence 39 credits Henry Ford Community College 
Transfer 

Credit

Davenport 

Credit

ACES100
Achieving Career and Education Success or 

(if exempt) Open Elective
1 3 SUB: MGT-231 Supervision and Team Building 3

COMM120 Presentation Techniques 3 SPC-131 Fundamentals of Speaking 3

ECON200 Microeconomics 3 BEC-152 Principles of Microeconomics 3

ECON201 Macroeconomics 3 BEC-151 Principles of Macroeconomics 3

ENGL109 Composition 3 ENG-131 Introduction to College Writing 3

ENGL110 Advanced Composition 3
ENG-132 OR   

ENG-135

College Writing & Research OR 

Business and Technical Writing
3

ENGL311 Professional Writing 3 3

DATA275 Introduction to Data Analytics 3 3

MATH125 Intermediate Algebra 3 3

STAT220 Introduction to Statistics 3 3

SOSC201 Diversity in Society 3 3

Humanities Elective
1 3 3

Social Sciences Electives
1 3 3

Foundations of Business 32 credits Henry Ford Community College 
Transfer 

Credit

Davenport 

Credit

ACCT201 Accounting Foundations I 4 BAC-131 Introduction to Financial Accounting 4

ACCT202 Accounting Foundations II 4 4

BITS211 Microcomputer Applications: Spreadsheet 3 3

GPMT287 Principles of Project Management 3 3

BUSN210 Professional Ethics 3 3

CISP111 Requirements Planning and Development 3 3

FINC211 Corporate Finance 3 3

LEGL210 Business Law Foundations 3 BLW-253 Business Law and the Legal Environment 4

MGMT211 Management Foundations 3 MGT-230 Principles of Management 3

MKTG211 Marketing Foundations 3 3

Major 37  credits Henry Ford Community College 
Transfer 

Credit

Davenport 

Credit

BUSN225 International Business 3 BBA-250 International Business (Elective Course) 3

BUSN489 or   

HRMG490

Field Experience in Business or     

Human Resource Management BBA Internship
3 3

HRMG213 Human Resource Management 3 3

HRMG313 Staffing Organizations 3 3

HRMG350 Training for Organizations 3 3

HRMG431 Negotiation and Dispute Resolution 3 3

HRMG433 Compensation Administration 3 3

HRMG453 Strategic Human Resources 4 4

LEGL401 Employment and Labor Law 3 3

MGMT316 Innovation and Managing Change 3 3

MGMT321 Organizational Behavior 3 3

MGMT375 Leadership Theory and Discovery 3 3

Open Electives
1 12 credits Henry Ford Community College 

Transfer 

Credit

Davenport 

Credit

Recommended Electives:

HRMG290 or 

HRMG490

Human Resource Management Internship or     

Human Resource BBA Management Internship
3

HRMG330 International Human Resource Management 3

HRMG499 Certified Professional HR Prep Course 3 Courses Remaining in Program 25

TOTAL CREDIT HOURS
Transfer 

Credit

Davenport 

Credit

# Preferred Course Minimum Minimum

1See "Guide to Electives" for list of choices in the 2019-2020 undergraduate catalog. 134 credits to complete 60 74

24 DU courses to complete

Any HIST, POLS, or SOC course from the Civil Society & 

Culture list



BBA Management** Associate in Business 

MGMT BBA 120 Credits Management

(Classes taken at Henry Ford Community College to complete associate degree are in red)

Foundations of Excellence 39 credits Henry Ford Community College 
Transfer 

Credit

Davenport 

Credit

Transfer credit for a complete associate degree in management 27

ECON200 Microeconomics  OR 3 3

ECON201 Macroeconomics 3

ENGL311 Professional Writing 3 3

DATA275 Introduction to Data Analytics 3 3

MATH125 Intermediate Algebra 3 3

Foundations of Business 32 credits Henry Ford Community College 
Transfer 

Credit

Davenport 

Credit

Transfer credit for a complete associate degree in management 19

ACCT202 Accounting Foundations II 4 4

GPMT287 Principles of Project Management 3 3

FINC211 Corporate Finance 3 3

Major 46 credits Henry Ford Community College 
Transfer 

Credit

Davenport 

Credit

Transfer credit for a complete associate degree in management 3

BUSN303 Business Research: 21st Century Tools 3 3

BUSN489 or 

MGMT490

Field Experience in Business or 

Management BBA Internship
3-6 3

HRMG431 Negotiation and Dispute Resolution 3 3

MGMT316 Innovation and Managing Change 3 3

MGMT321 Organizational Behavior 3 3

MGMT352 or 

RMGI221

Managing Non-Profits and Social Enterprises or 

Risk Management and Insurance Analysis
3 3

MGMT375 Leadership Discovery 3 3

MGMT412 Quality Management 3 3

MGMT467 International Management 3 3

MGMT495 Strategic Management Capstone 4 4

9 - 12 Credits 9

Global Project Management Specialty  [CTGT] (12 credits)

GPMT385 Project Scheduling with Agile 3

GPMT400 Project Financial/Risk Management 3

GPMT410 Global Sourcing for Projects 3

GPMT446 or 

GPMT490 or 

GPMT499

Project Quality Management or     

Project Management Internship (1-3 cr) or 

Certified Project Management     

Professional Preparation

3

Risk Management and Insurance Specialty [RMGI] (12 credits)

RMGI454 Risk Management 3

RMGI455 Assessment and Treatment of Risk 3

RMGI456 Risk Financing 3

RMGI457 or  

RMGI420

Managing Enterprise Risk or     

Insurance Company Operations and Regulations
3

Supply Chain Logistics Specialty [SCLS] (12 credits)

LEGL320 International Business Law 3

MGMT413 Sustainable Supply Chain Management 3

SCMT430 Intermodal Transportation 3

SCMT440 Warehousing Management Systems 3

Open Electives
1 3-6 credits Henry Ford Community College 

Transfer 

Credit

Davenport 

Credit

TOTAL CREDIT HOURS
Transfer 

Credit

Davenport 

Credit

# Preferred Course Minimum Minimum

1See "Guide to Electives" for list of choices in the 2019-2020 undergraduate catalog. 122 credits to complete 60 62

20 DU courses to complete

*** Courses in the third year column must be taken after the completion of the associates degree.

Please note: residency and program requirements will still need to be met.  See your academic advisor

for details.

Plus 3 (three) College of Business electives (300-400 level) or choose a 

Specialty.  
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