Henry Ford College Student Sexual Misconduct Compliant Policy
Your health, safety and well-being are the College’s primary concern. If you, or someone you know, may be the victim of any form of sexual
misconduct, you are strongly urged to seek immediate assistance. For a full copy of the Sexual Harassment and Sexual Misconduct Complaint
Policies in their entirety visit https://www.hfcc.edu/about-us/title-ix.
Student Title IX Coordinator, Aura Cazares 313-845-6315 * Employee Title IX Coordinator, Lynn Borczon 313-845-9664

Incident Reported by Either:

Campus Safety
Assess Duty to
Warn

Student Title IX Coordinator and investigative team determines through fact finding if
there IS reasonable cause to believe sexual misconduct policy was violated (and specify
which ones) and possible interim measures.

Yes

No

Title IX officer contacts complainant to offer support services, explain process and interim
measures.

Case is routed to another process when
pertinent or case is closed and documented to
track any future pattern. If patter develops,
case may be re-opened at a later date.
Outcome letter is sent to both parties.

Identify respondent, provide
support services, and explain due
process, interim measures.

No

Yes
If yes, case
remains
confidential

Complainant requests
informal resolution

Complainant does not want
to pursue inform/formal
resolution

Title IX regulations mandate that
Title IX Coordinator/designee
conducts preliminary investigation
to determine if this option is
available.

If no, College serves
as complainant and
proceeds with
informal or formal
investigation.

Accepts Responsibility

Title IX or hearing officers
determine sanction.
Either party disagrees
with sanction

If either party disagrees,
a hearing for determining
sanctions is conducted.

Appeal may be granted
ONLY if:
1) Substantial evidence
not previously
considered.
2) Evidence of bias by the
administrator who
conducted the
disciplinary hearing.
3) Significant errors in
procedures by the
administrator who
conducted the sanction
hearing.
4) Significant finding of
inequity in disciplinary
action related to findings.

All agrees
with sanction

If complainant and
respondent agree
to sanction;
outcome letters,
are sent to both
parties. There is
not appeal
process.

Complainant requests
formal resolution

Identify respondent, provide
support services, and explain
due process, interim measures.

Title IX Coordinator or
hearing officer
conducts investigation.

Title IX Coordinator will convene
hearing officer cadre.
Investigator is appointed.

Complainant presents
impact statement

Hearing Cadre will review
investigative report and grant or
deny a hearing.

Respondent accepts /denies
responsibility

ajc_082015

Employee Title IX Coordinator
Lynn Borczon, Assistant Director
of Human Resources
Administrative Services Building
lynn@hfcc.edu
313.845.9664

Faculty/Staff
Complaint

Campus Safety- 313-845-9630
On-line https://publicdocs.maxient.com/incidentreport.php?HenryFordCC
Contact Title IX Coordinators https://www.hfcc.edu/about-us/title-ix

Denies Responsibility

The Vice President of
Student Affairs, his or
her designee or the
Student Title IX
Coordinator may
nevertheless impose a
protective order agreed
upon by the parties, or
(with or without such
agreement) based on
information derived
from the Informal
Resolution proceedings,
taken together with any
other relevant
information known to
the College at the time
of the Informal
Resolution.

Deny Hearing

Notice is sent
to complainant,
respondent,
and Title IX
Coordinator

Appeal may be
granted ONLY if:
1) Substantial
evidence not
previously
considered.
2) Evidence of bias
by the
administrator who
conducted the
disciplinary hearing.
3) Significant errors
in procedures by
the administrator
who conducted the
sanction hearing.
4) Significant
finding of inequity
in disciplinary
action related to
findings.

Grant Hearing

Notice is sent to
complainant,
respondent,
and Title IX
Coordinator

Hearing is
conducted.
(Complainant
has right to be in
meeting).

Decision sent to
complainant and
respondent at
the same time.

Appeal may be
granted ONLY if:
1) Substantial
evidence not
previously
considered.
2) Evidence of bias
by the
administrator who
conducted the
disciplinary hearing.
3) Significant errors
in procedures by
the administrator
who conducted the
sanction hearing.
4) Significant
finding of inequity
in disciplinary
action related to
findings.

